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1.
RE Ig
[#255%)

[HEE | L) BRICRDITVWEFEEI@o attendee T, RHELCA XV b, £ IF =R LIS
LT AZELE I, flzid, [8moHEEEIEH TS0 A7Zo72] XS icfinEd, hoi@Eik
icowT, Dattendant (X [{RE. &R, @ attention 1F [HHE ], @ attitude 13 [HEFE | L w5
G

QHRE : B attend (~ICHIET3) OIRELAESHETT, HEH ec 13 [~Xh3A] LwikE
WAL, fTADZTFERLETT (il : employee fEEE. interviewee HEEE L5 N)., ikt

L. -ant ° -or 1 [~F 2 A] LWIHTTAEELZRT L% wTT (ffl @ attendant {RE. visitor 7

¥ o

2.
mE

(#78%)

[HIERTIC | & v ) BIRICHR D W IEEERIIZ@ O in contrast T, -2 DYHE DM I B & A
b5 EERRNTEICMHEDN 2 ERERIN R, flx X, [EEREy. MM, BiIEE MK
W] DX ICHAVET, @RI owT, @ inconclusion 1 [#EFw& LT, @ in consequence
X 2ok e LT, @incontact 13 NE#IKZH->T, #kLT] &V IBEKRTT,

O R : incontrast ¥, I CfEbLE T, incontrastto ~ % in contrast with ~ DE T,
[~ IIRIRIc ] LW ERTEDNS 2L b %\ Td, %4 contrast (3 [N, 25|, B
contrast |¥ [~%ZXHF 2| L5 EKTT,



3.

:

(#7351)

MR, HAZE] 2w BRICR DIV ERFFEIQD target T3, WRCLIEHONR L L DZ b DR, &
LX) EHIETEESZE LT3, i, [ELEE] 12 asalestarget & KFLL T3, fthoiFER
fEicown, Mtalent 1 TFEE]. B ticket 1X TUIFRF]. @towel X [£A ]| #EKL T,
QMR : target 13, TTABRAELOBE CELNS 1] 2T SETLL, ZIrLHKRMIC, ©
I ARFHHEICE TS THE] 2, ~—7 74 v 27k F s [NMREE] ke WLCEKRTEDNS
XoIEVELE, BEEEL LT [~%ENICT 2] ) ERTELNE T,

4.
@

)

[EfH, BEf ] & v» ) BRICRDIEVEFEFEZQ? burden TF, JEIX 7R T iTh S R WEWHY)
20 K - REANICES O Lo » 2 BIEPEFH R EAIEL T3, FlX. THMBaH] X a
financial burden & RHL ¥ 7, fho:BEREICO T, @ border 1& EEE]., @ bargain ¥ [HEH W
S, B, @bureau 1 [(BITo) R v EKTT,

QMR : burden (I, FFle LT [~ICEMEZEADLYES] EWHIBEKTHEDLNLE T, aburdenon ~

DIET, [~ o ToEE] LWwIRHD LLHLRE T,

(#78%)
JeHiEh [environmental ] X, [BREED ] & v ) BHROEATF T, HARE S, AR OEE)2Zich
ZBWEICHET S ERIBLE T, HlaE, TBRBIFE] 13 environmental issues. [BRBIfRF# | 13
environmental protection & RHL T 3, :ERBKQD [BIF D] 1& governmental, @ [{EAD ] 1%
accidental, @ [&{&® | 1% emotional T,
@4 : environmental (3. % environment (Biig) <. R EZME S EER -al w2 T
¥, AR, BRIEREA~OBLOEE Y LT, =2 — AP CIER B ICib N S BEE L o
TWE T,




(#755%)

JEHEE [temporary | (X, [—Wi7e, FERFD | & w5 BHROERF T, KW Tidal, Rohk
W22 06 c e 2R LT, Hlzid, [—FY7a{k3] 13 atemporary job, FE?H—*N%@H%%J I a
temporary solution & FH L £ 3, ERKD HUHIZ] 12 contemporary, @ [ME#EHI7Z] |
traditional, 3 TBJE7 | I tedious % boring T,

QR : temporary DOXfFiE (T permanent KA, HiED) T, TOZDEFXNTHZ S I &
HECH, EHFEIE temporarily (—KfiIC) <3, FBFIZ 7 7 vEED tempus (Kff#) TH Y. time
ER A=Y ZFRoTWE T,

7.

.

GED)

F~7b§§ﬁ[1ﬁj]“62’9675>%f€?"5 ~DIEERERST S ] v BRICE D IEVEHEFEXDOD identify
T, H2ACYD., TIICZDAN - YTHE L BB, GIHT 2L 2BL I, HlaiE,
RIIREEZFE L] O X vt 3, o@EREicowT, @idealize 13 [~%FE(LT 3 ],
®ignore ¥ [~%MEH S 2 |, @ imitate 13 [~ZHEHT 2| &5 BROBF T,

QR : identify D% FF I identification (HITHERE. Fl—TH 5 Z & DFEH]) & identity (7T,
ER, TAT VT 47 4) OZ2o9bY, XRICX B\ IFAEE T, identification card (ID
card) & [H3EHZE | 22K L £ 95

8.
i

=)

[, G v BRICR D IEWEFFEIIOD document TF, HHSLIHHHLE T2, FHhrh
OHE N7z LA B PET 7 74 v 2 L9, flz X, TEEHHE] 12 an important
document & FKILL £ 9, fhoEIRELICOWT, @ department 1 [, 1. @ dormitory I%

(%], @ donation 1% [#Ff}] Z#EWHL £,

QAR : document FFFE LChfbh, o8& [~%iikd 2] LWIBKICAY T, &

72, documentary |ZJEAGIE LT [Gifko ). fale LC [GUEkBE, F¥2 XAy 2 Y — | 2EKT 2
HERIRAEE T

(##&5]



[~%HF 2] &v)BERICRDEVEREIZ@D print T, 7V v 2 -/ Lo %foT, X
FRMGEEZRAZLWCELHT 2B LT, HlE, TCoEEAAR LT ZX ] 3 Please
print this document. & ERBIL £ 9, fDFENICOWT, Opaint 1T [~icvF 28, ~%i
<], @plant & T~%Hz 2% ], @point 1T [~ZIFLRT| &I EKTT,

QR : print IxHF & LCh b, THIRL, Y] Z&EW%L £3, BA#ERE L LT, printer (7Y
v & —), printing (FIRIAT) 72 &2 0 9, inprint (3 [HKX T, Miicz 5412 ], outof
print ¥ [#ifk<) & v 5 BROEERAGE T,

10.

@

=)

PLHEE Trise) 1. [ E23%, H2, HiN$ 2] v ERoHEiE s, HWERZLE L¢3 FiE
KRB ESF~EHLZY, MESE2-V T2 2R LT, #l2E, TKBE2F %] (3 The sun
rises. L RELL £ 9, BEHUO [~% L1F 3] 12MthBFE DO raise T, HWEER4E TS (f ¢ raise
yourhand F% Ei73), @ [#7ab2d] 1% lie. @ [~%iEL ] 1F lay T, Zh b b HEE & fthBhE
DRFIL LT WRT T,

QMR : rise OHEFIHMHIL rise-rose-risen &\ ) AHNZ L E L3, Hale LTd [ ER. ]
vy ERefEbnE 3 (ffl : arise in prices #fio EF),

11.

‘

)

JHGE [locall 1, MMt 2ot | L) BROTEEF TS, FEOHBSHATICBREL Tw»
2R LET, FlzE, Mo i3 alocal newspaper, [Hiyt{ER ] 13 local residents &
KL £, BIUEO FGHFE 7R 13 logical, @ B34 13 loyal, ® [FoD] i3 vocal T,
QR local 134G L LThflibin, Lo ANl ZEKL £9, &AlFFIL locally (HitT) T
FEIRIZ T T vEET [T #EET % locus T, location (AT, fiiE) &M ULA—YEfFoTnE
ED

12.
BE

(#25%]
JEHEE [appropriate] 1%, N#EYIZR, 3D L] L) EROBEF T, FEORILHI. BT
BRELHE-oTWEZeERLET, HlziE, [ZoBics3b LIRS 13 appropriate clothes for the



occasion & RKHL 7, EFKOD BB XZD] X approximate. @ [BH5 227 ] X apparent, 3
[1EfE7% | 1 accurate T3

®# R © appropriate DXfFEEIL. 5 E OEERE in- %172 inappropriate (RiYI7%) <¥, HIEF
JE i3 appropriately GEYJic) <3, &L /oprovprist/ (7 7mv 7V T h) T, 771V +DILE
ICEELEL &I,

13.
0

)

[IERES, K] v ) BIRICR DIV HEEFEIZOD accuracy T, HHSCHIEMZ &A%, HhE 70
CELVWEAWERLES, #flzi3, [ZoEHROEM S 283 % | 13 check the accuracy of the
information & EKH L 3, MOERKICOWT, @agency & [MUEE], @ anxiety X [F%, O
M), @ adequacy & 2%, +oThde] zEHKLET,
O R : accuracy I, JEAF accurate (1IEffE7R) o&FAK T, 77 Vi cura GEE. HiEH 2
R o Th Y, [EEELI 2] 28 TIEf#X ] 2RI 4 A=V 2F0 L HEL LT
TS

14.

;

)

JeHEE [database] 1&, [7—&_—2] LWIHEKROHLFTT, a2 v a—X T A7 LNIC, RSP
EEPRGICTE D LB LR EI N, REDERS T — 2 2L T3, X, HEET—
Z_X—2Z| 1% acustomer database &RELL ¥ 3, :EHUO® THATE] (3 date stamp. @ [F@%] %
debate, @ [FA T —% | 13 basic data T3,

O : database 1. data (7 —%) & base (FHh, HiE) 2B b X o EEATITT, EWE
i (IT) ORHIcE T 2EANLEMETH Y, BH20OMRA L AT L2 A THWET,

15.
BE

(#78%)

[BHEH. KES] L) ERICR D IWEHEZEIZ@D millionaire T3, AHFAV (F/2EKRVF
&) UEoBEELZFEOEFICHREAANZIEL I, Hl X, [HEELLCHARECR>72] DX
IV E T, BRI IC 2w T, @ missionary 13 [E#Ef |, @ minister 13 KR, f&hiil. @
merchant 1% [FA] ZEWKL 35



QR : millionaire 3. B F® million (Hf) 1o, ANEXKTHEREE -aire 23tz BTd, 2o -
aire 137 7 v AFEHHK <, billionaire (B EH) X icfhoHETI RonT T,

16.
.
(ﬁﬁi]

IC L CHEERH S]] &) BRICKR D EWIEFERIIZOD be responsible for T3, il %17
IRBEN BB LR, o RFEDRKTHZ 2R LE T, Hl2iE, [HidzoFERoETR
BoTWwd ]| OXricflinEd, fhoFERICo W T, @ beresponsive to 1& [~iC X KT 3 .
@ berelated to (& [~ICBIf%23H 2 ], @ beready for 13 [~DHEfHATE T WD) 2w HEKRT
ED
@ : beresponsible for (%, hFF Lo [ 2R3TLAE L. BufRicn323 [HEK - FREEo
R #RIGEHRDH Y £, 4L responsibility (HfE) T,

17.
:

(%3]

JEHEE Tunique] (X, Mo, flicZ v, —0] &) BEROBEF T, i ldf &
I, DL FELZVE I HEEZRL £, Flz X, MR &R 794 ] 13 aunique design
ERIL T, BRBEO MH—n7z] 13 united. @ [FRL4E 7| 13 unnecessary, @ [ K275 |
l¥ uncertain T,

QMR : unique DFEJFIZ. 77 VEET (1) ZEW%KT 5 unus TI, D, Ak [
EWVWIHIEKRTH Y, IR MK (more unique, the most unique) <2, very ® X 5 ZiEEE & 1%
—fGIfED RO IER L L ST T,

18.
BE

(#25%]

JEHEE [temporarily | (3, [—HFIC, ERlFIC ] &) BHROEF 4, KM TR, RohH

72 Y EIHRT 2R LI I, Bl [Z0lE gz o —RiIcBE o Tw3 ] o X5l

WE S, GERIEO [HRIMIC] 12 contemporarily, @ [ 32% X 9512 IF temptingly, @ 25 L

<] & terribly % horribly <9,

Q@R : temporarily 13, FEAF temporary (—W7) OFEIF T3, xf#iElL permanently (i
AT) T, TT7VEET [HEM] 2B T % tempus 2SR TH Y. HED time $ tense ()

EHEERD Y F T



19.

.

(#7351)

[ 2] v BERICRDIIEVEFFEIZI@D concentrate TF, FELEEZE 2 oD LTI

FCZ e RIEL £9, M@E. concentrateon ~ DT [~IicEdhd 5] Lffibh 3, HlziX, [
IC®E3 % ] 1X concentrate on my studies & EKIIL 3, hOFERKICO VT, @ celebrate £ [~
PS5 . @ hesitate 1& (7295 5 |, @ separate X [~%531F 5] &I EKTT,

QR : FFiED focuson ~ b [~IcHEFF 2] &5 EKT, concentrate on ~ & IZIFFE L X

S 2 %9, concentrate IC137C4 [HOICED L | L WIHIBERED Y, 22200 [FELZED S

EVOEKRICHEELE L, 2ok, [Riiiv = —RX] % concentrated juice 59 Xdic, [~%

EBAET 2] LI BRI T,

20.

;

(%3]

SHFE [qualified) 3. [EHKOH 2, HITO] &5 EROBAF T, FEOHFLER 21T 72
DICRHBERBRECH,, B EFoTwa 2R LIS, Hlzid, [EROH 2 E#NA] 13 a
qualified nurse & EKHL 5, E RO [EDO% ] 3 quantitative, @ 227 1& quiet, @ [
B ] ik quick T3

R : qualified 13, B3 qualify (~cEMs%E 52 2) DBESFARSHAT L LTlbhTns
boTF, HFFiE qualification (. f6J1) T, be qualified for ~ (~DEW1H2) L)
EckifibhEd,

21.
BE

(#25%]

[BLALT OV, Ao v &v ) BRICRDIEWIEHGEIZ@D friendly T3, HUITELORW
BEARTIEAGT T, flxid. [HLAPLTWEHE] X afriendly smile &ERBIL £ 9, R
F_CalEc, @ frequently 13 HH%IC ], @ freely & [THHIC), @ firmly (& [EX, Wil & L
T) LW IHIERTT,

QR : friendly &, -ly THbOIHIETTE, A CTREIBEFTH 3 AICHERSSETT, i
k. %5 friend 1€ -ly 2ffwCwa7z0Ccd, EEFEE LT [HLFIK] LF0iz0wEAER, ina
friendly way % in a friendly manner ® X 9 ICEKBIL £ 7,




(#255%)

[ZHRANIC | &) BIRICR DI WRFEEIIQD efficiently T3, K] - & - TAALF - L%
BRicgac e, DERET 2773ET, SIS 2R LE9, BIZIX. 5 — L35I
Wiz DX IfEnE T, o owT, @ effectively & [#1RMIC ], @ sufficiently (X

[Foric ). @ frequently 13 [HHEIC] &5 EROEIE T,

QHR : efficiently (BhFHIc) & effectively (RNRMIC) OXFIIEE T, efficiently 3 [HEEK
7 (FreR)] BTN L, effectively 13 EHfERABLT #ER) | 2L, #Hlx
3, EEKA T A F— 2 KEICHE > CHEREK L 2854, 21t effective TT 2 efficient TidH

D EHA,

23.

:

)

JeHiEhE [maintenance] (. [THERE. %M & v o B TS, BB L RVWIREETH Y
BT B &S ic, EHRIC R - BRI ETOEREIRL 9, HlE. THORE ] 13 car
maintenance, [#F5% ] 13 maintenance costs & R L ¥ 9, E RO [EZPE] 13 importance,
@ [HE] % intelligence. @ [5#% ] % influence T3,

@R : maintenance (. B maintain (~Z#ERF3 %) O4FF T, maintain 1<lx [ (~23FH5E
72E) FRTZ] EWIHIEKRD DL z0, SRICIE U 7R ALETT,

(#75%)
JHiEE [flexible | ¥, [F#A, ALUEOR | &) BEHROBEF T, RIITIGC TEHICENL %
D, MISEL7Y TE2RTFE2RL I T, N [HFewv] twHEKRTHfEbNE T, iz,
[ LR 7 BhsIRERE] ) 13 flexible work hours & RILL 37, #EHUEO [Effize] 12 expensive, @ [T
K72 | X formal, @ [#vi7z | I enthusiastic T3
QR : flexible D FIEIL flexibility CGE#tE), WNFEFEIX, fBE O in- % {11F 7% inflexible
(Gt 78w, HEE7ZR) T

25.



(#ZE5]

BFERB [in detail ] 1X. TEHIIC, FEL K] L) BROEFEMN T, YFHoMrLmEcITh
DTHALADY, BET L7720 5287 A2RL £ 9, FlIE. [FHEZFEICEIAS 2 ] 13 explain the
plan in detail &RIL T3, BERBEQO [FERRICiE]) 1 inreality, @ [ F 21 ] i inshort. @
[fH24LCJ ¥ incharge of ~ 234G L £ 3

QOHE : ZoXRBE, BFOEAICEIND Z e 03% K, ZOBFEOEER L OMEFEL VWi ER L
9, %o detail GE) %{# - 72T, ingreat detail ® X 5 ic great Z/Mx T [FEFICFEL
() rmfFATscedbTELT,

26.
:

=)

[ eV L EEPDD] LW BERICRD ITWEERIIZ@D make sure that T3, [FhiEV )
HEORBRWE T, BO-OMERT 2TAZERL T, that ORICITTRE & BhEA2E < Ak 35
Bl ziE, [FT7ICH#Z 2T 2ErO TSV ok ffnEd, fthoZEREIC> W<, @ point
outthat 13 &5 & ZIEfT 2], @ figure out that i [ &9 & & ZHET 3 |, @ turn
outthat I% [ 2 W5 T e 2] &) EIRTT,

QR : make sure %, that fiofbH v ic of + HF %Kil T, make sure of the time (] % {2
%) Okoicflis b TcE LT, confirm XV D HFENT, HESECIEFIC X b 2 HH7%
KRBT,

27.
:
=)
[~%IEKT 5. JRIF 5] L) ERICRDITVIERFEZQD expand TF, 44 X, ¥, #ib.,
REEREPHETCLEZELET, ABFEF L LohthBEae Lchfibng 3, fHlaix, [FELmIL
ICHEK 9 5 ] 1x expand a business overseas & KELL 3, hoERKIcoWT, @expend & [ (K
M- 557 e) 8L 3], @extend 3 [UHMH - BX) ZERT 2. HIXT ). @ expect 1T [~%
W3] LvEKTT,
O # R : expand, expend, extend 1Z R RADBBTH Y EFL LT VO THEESLETT, expand 13
[E23% (RS - #61) J. extend E [0 (BE - Kl &4 X - TAIF 2 L RWTL &
9, #Eix expansion (JE k) T,

28.



(#755%)

[~IcXo b HZBT ] &) ERICE D ITWIEFERIIZOD look over T3, HELHEET L
. MEVARVD, HEVEKREIPENFLIEET 2720 1cERMRT 21T7AZELE T, Hlx
2. THFRTICEEICH 2@ T O X5 ifiunES, fthoERIc>wT, @ lookdownon (I [~%
RN BET 2, @lookupto i3 [~%EH 3 2 |, @ look after (¥ [~DMFHEEZ T 2] LwHE
7 G

QR : look over (%, read through GH#Fis %) © examine (GEL i~ 2) 13 &WfE%Z H1F 2 D
Tld7e <, FRM TR T2 =27 VAP TH, over Il [REEZES | A XA—-V 03B 2570,
(k% Er ok s ] - [ HEM@T | LEBETLLEHZCTVTL X I,

29.

:

(FZ]

[ - 875 %735, ~%HL %] v ) ERICHRDEVHEFEIIQO0 perform T3, L5
PR, KRR EE 75, Bizd) LwiEKe, BRCHIAC2BAONT L5, HET
5] L) ToDERAERERD £, ho@EREIc oW, @ permit i3 T~%FFA[3 21, @
perceive 13 [~%Fikd % |, @ persist 13 [T 2, Fifed 2] LW IHIERTT,

QR : perform DAL performance T, [Ef7. M) © [HHEL. #HE| Lvofk, BEFEO
DOFRICHIGT 2 BIRZFED 97

30.
5

=)
JEHEE relationship] &, [BAfR. Bl ] & w5 ERoAFH T, AU LD ALY RO/ D D%
ZfELET, Pl TS & o REFABARZEE < 13 build a good relationship with them & FKH L
T3, EHURO® 45877 (% leadership. @ [HiRME] 1& citizenship. @ [#if%E] & relative T,
O R : relationship 1&. %7 relation (BEfR) ic. REEX KT HEEERE -ship 2V 72E T, a
business relationship (5 [B4f%). a romantic relationship (ZREBIR) @ X 5o, K4 nEEO MR
ERTENRTETT,

31.

(##&5]



JEHEE [unlikely | (X, T®H Y Z5dw, IV Z53dhWv] &) BEROIBAFTT, M1k
ZAMREMEAME N Z L 2R L 9, Bz IE, [EARRIE D k2 2 i3H b 25 b d Ttis
unlikely that he will come on time. &KL £ 3, EHED 4% L < v ] E unpleasant, @) [
filfRo | % unlimited, @ 8L A237xv>] 1E unfriendly <35

QR ¢ unlikely (3. BEDEIARE un- &, JBAEH likely (H Y Z57%) MBHlAADI>TTE T
9, MEEIL likely T3, beunlikelytodo (~L % 9 b)) OB ICHbLNLE T,

32.
:

(#7351)
HEERI [as follows] (X, [ROMY | &I EKT, )X MPHAZEAT SERICfEDN 2 ERFK
Hed, 2uy () o7, BENANAZET 2 00— BT, Bz, MFEHiEXRo@EY ©
3] 1% The reasons are as follows: ... LKL FF, FE RO [~ & [FHIKFIC] 1% assoonas, B [~
THDMRY | X aslongas, @ [~d 7] 1T aswell TT,
QR : ZoXRED follows X, HICZHID -s Bz Bica s 2 L ICFERBHETT, Th
i, itfollowsas.. &) XD it PEMEI Nz, FEAELOLEE S NTHE T,

33.
:

(%3]

e~ YEIFT L] &) EHRICKRDITVWIEFFEIZQD manage T3F, manage todo DO
T, WA Z A2 BNORICHENEE D 2 e 2RL T T, FlIE [T e 2 RAAERICHIcA -
7-] 1% He managed to catch the last train. & EKHL £ 3, hoERELICOWT, O damage & [~
BEELL52 %), @imagine 1& [~%HE T 2], @Darrange ¥ [~ZFELT 2] &) EKRTT,
QMR : manage Tk, [~%RET L, BEHIT L] LwHd ) —O0HEELRTFKRLEH Y 7,
manager (#2%3%) % management (&) &) AR LBEM T TR 2 ERWVWTL x 9, Rk
X o TEL L OERP ZHMWIT 2 LERH Y 77

34.
BE

(#25%]
JEERI [beengagedin ~ ] 13, [~ICEFEL TS, ~ICHMLTWE ]| LI ERTY, (HHEe
IEENCHEBIICBED o T 2 kEER R L £ 9, Hlx X, U3 S IciEd LT 5] 1& Heis engaged
in foreign trade. & KFL 3, EHIO [~ LIFHK LT 5| X beengagedto ~ T, HiE#D to



IS 5 BICHERESVETT, @ [~Icllik2® % | 13 beinterestedin ~, @ [~IC&EE AT LT
%] ¥ beinvolved in ~ 234HG L £ 9
QMR BFlD engage 13 [~%tHI 2, BbLE2 ] LWIBBKERDL, Z0oZITHES be
engagedin ~ &7 0 9, ML engage %o 7RI TH, AIEMAIED ZITTEERAKE (LD
5720, £y FTHZS I EPEETT,

35.
;

(#7351)

THEH] & v BRICR D IV EREGEIG D destination T, RITPHNEICEH T 5, REICEH
TREH AR L, Bz, [REHM] (3 the final destination & RIHL £, fhoEREic>
W, Ddistinction & [XH] ], @ description ¥ 1%, #tHH |, @ determination ¥ [RE] & W
> B AT T,

QR : destination 1%, B destine (~% @m0 2) LBEH Y F 3, EMmO T O 7257
EWVWIA A=V EFEOLEHEZPLT VAL LNE A, tourist destination (BIYeHh) & HEAED X
(fEbILE TS

36.
‘

(%3]

HARE, PR 2w ) BIRICR DI WRHFEII@D expectation TF, FERM»MBR 272565, &
Z0VIEE I BEREZLVIHIMNMGRCRIAREIRL T3, Flx . THHFFICGZ 2] 13 meet
expectations & KBIL £ 9, thoERICo T, @ exception (& [HIF4]. @ explanation 1% [Fi
Bi). @ exploration (% [HIR] &9 BT, ZAAPPUTH 2 -DFEIPLETT,

QR : expectation 1. BiF expect (~%HFFT 5. T 2) DA TI, live up to one's
expectations (~DHAFFICIEx %) < beyond one's expectations (ARFLAEIC) & v o 72 KD HE
T

37.
2 ()

(#78%)
JHEE [Neadership] . [5E)), #HFE)] L v BRoAFTT, Ir— 7oz B g, 18
BHELLCOBEEZRRLE I, B2, [EIh/-458)) %" 9] |& show great leadership & &I L &
¥, ERKQ [THRME] 1L citizenship. @ [BAfR] 1% relationship. @ [&K1&J & friendship T3,
IO TREECHE 2 R EERE -ship 231 & T,



O # R : leadership &, leader (GEEH) &\ 5 #dlc, RECHEE 2R THER -ship AfwTT
ETCVET, V—F—ikoondiElie, HFEEZLPET - [HHER] Z0b0zfETcLdd
b £, leadership skills (FEEZHDOFHE) LIRS X flibh T,

38.
;

(#7&%)
WERB [catchup) 13, BWO L] EWwIEKTT, BITT2 ACYIcEET 2 2L, BhTw
THELCEREFMVET L 25 L 9, #%, catchup with ~ o cffibh x4, #HlziF. [fic
BVoL 2o - 72| 13 Iran fast to catch up with him. & FRIHEL 9, EREO iz x 3]
i catch, @ R EJF2 ] ix lookup, @ Wz icf7< | ¥ pickup T35
QMR : catchup 3. PR RBEZ T T, [(&F6C) EREHRELEI ] LW IBKTHFED
N9, flziE, "Let's have coffee and catch up." (22—t —CTHMALRBLERZFEZ 5 L) DL
I, LI EoTwhd o KANE DT fHEbNE T,

39.

:

)

[Rxfd 2] &wv ) BRICRDITEVWIEFGEIZIQO object T3, FHHSLERALICNLT, METE XA
WeRR B Z L EIRL 9, objectto ~ DIETHEDLND Z L BIEF ICHTF, FlIE [FIEZD
FHEIIC SO L 97 1 Tobject to the plan. & KBIL £ 9, fhoE RO WT, D observe E [~
@IS 5. @obtain (X [~%1H2 1, @Doccupy 1Z [~% D 5] &) EKTT,

QR : object 1. Bhiile LTI AL /obldsekt/ (A 7V 227 F) X HICHEAICT 71y F A
B2, [R5 ] LwHIERICARY 3, —77. &all LTESSEIE /obdsikt/ (F7Y =2
) DXSICHTICT 7k v Fo3EDN, [P, WR] LI ERICARVEST, CORGAICEE2T 7Ry
F OZAILIER ICEE T,

40.
mE

(#25%]

JeHigh [blanket] 3. [EA] &) BEROLFTT, Xy P TS EFoEIrCEEEZEL L3, fl
Z X, TEBAMIC 2% %] 13 wrap oneselfin ablanket & KL ¥ 9, #RE [42H ] 1 blank, ®
[ 1% basket, @ [FH] 1% budget T3



OHR : blanket X, #F L LT [~% (Foh) ] LI ERLFHD T (B : The city was
blanketed in snow. Z D IZFICE LN TW2), T2, ERGHA L LT &N, ®ENR] & »
IBWTHELNE Z b H Y T (f: ablanket ban £&MHZEIE),

41.

.

(#7&%)

(EEE ] L) BRICRDITVEREIDOD employee TF, &% Xihbn<, #r» (EFAF)
D7DIE AEELE T, flzid, TIEHA] i3 afull-time employee &FRILL T3, fhoiERKIC
2T, @ employer ¥ [JEMF] <. employee OXFEFETT, @ engineer ¥ [HAliE . @
envelope % [HfE] ZEWKL 95

OHR . Hi employ (~ZE>) »OIRAELEZHETT, BER -ee 13 [~3Nd A) ZEEL,
THDZIFERLES, T, -er 1T [~F B3N] 2EKT 279, employ I -er 23\ 7z
employer 1& /5> A)] = [EHFE] v Ed, 20D -ee & -er DiEWIFE, ftho HFE (ffl :
interviewee & interviewer) TH R ONZHEE L NNX -V T,

42.

;

)

[(Hefifi7e &) 2 EET 5. ~ICERICERT 5] & v ) BRICKE D EVHRHEFEZOD master T,
L WERER ERI B A L B, EEKHPDD DTS EE2IFLET, flzid, [T Cicz ol
MeBHELE] oL flivE S, tho@ERKICowT, @muster 13 [(BRAAY) 2BWRI T,
@ matter (3BT [EETH 2 |, @ monitor 1Z [~FEHT 2] v rEETT,
QMR ‘ master 3#FE LT [EA, LA, B REOBKDFL I, Bhio EET2]
O[N] LI A=Y bRTET, AL mastery T, [#E, n%ﬁ%ﬂ%ﬂ %
BHRLE T

43.
BE

(#25%]

JEHEE [digital | 13, [T 200 ] LI BROAFTT, avva—20kdic, HEREO L1
DHF (digit) OflAAEDOETUHE - RInT2HRXZELET, HIxE. [FY2ArA 7] 1% a
digital camera, [7 ¥ Z VIR 1 the digital age & RIHL 7, FERED =] 13 distant, @
(%752 | 1% different. 3 #7212 diligent T



OHE : digital DEHTH 2 digit 1. TLx (5] HIKL. EORERAS T LR BT Lo
5EPEDHEO X 5 1o/ D ¥ Lz, H33EE analog (7F 1 72) ©, MR CIEMRERHT 2 R
FELET,

44.
:

)

PiERH Mayoff ~| 13, [~%2 —WRET 2| LWwIHIBERTT, e, SHOEERNIER L EA
T, MEACEDI RO 22O TMET S L 2BLET. HlAX, (2ot fEAD OREE
Ba—FRE L72] o X5 icfivE 3, @O [~Z2EH3 2] X putoff ~, @ [~%Wi2 ] |
turn down ~, @ [~%%®» % | X quit ® stop doing T,

O E : lay off 3, fi%éﬁ%@ﬁﬂﬂﬁﬁﬁ.'@ﬁﬁﬁﬁ“% fire & IXXAIENE S, AL layoff
T, [—IRfRE] ZEWRLE S, £/, HETH [(~%) ©05, 22 LI EKRTHHLNLE T
(1 : You should lay off junk food.).

45.

‘

(%3]

WFERW [sofar] 13, [cnEToL A, SETOLIA| LWIHIBEKRTY, BEDOD IR, L
EECcrdiPe LT, [BHELRTIE] by Rklzd<2RIcfibhE 3, BETETREEHICH-On
22 eSO, flziE, Tehicok b, £TIEFHTT | i3 Everything has been
fine so far. & RHL 3, JREO EL <) I faraway, @ 35 & R\ ] ix so much better,
@ IEHIT] 13 sovery R EDBHIEL £ 95

QHRE : Aifick{fibnd "Sofar,so good." iF. [H5DL ZAMEREL L] L v EHEDRE Y XH)
T3

46.
mE

GED)

JHEE [fairly | 1%, |—75>73:D THEH| LVIHEROEFEITT, [&TH| LWHITETIEFRVA,
H B IR DKHEIC LTWwaZZRLET, HlziE, [ZoilbEldrm v # L2 o7 I The
exam was falrly difficult. & FHL 3, BIREO [ o7/zic~%k\v ] iF rarely, @ NzE A L] |
nearly % almost, @ [FIC| (¥ mainly T3



QR : fairly 13, R [A27%&Y ] LiR& N2 rather & AT, FENTHIMN A= 2T v 2% HF
H ¥4, —74. rather ZFEFOEXLEIMEL Vo FHNAKIE 2 S e8H 0 FT, 7. EAX
) fair (NEZR) 2OIRELE [AFEIC] LW ERD D T,

47.

;

(#7351)

(BB, i) & v ) BIRICR DLW HFFEIZ®D account T, [HRITHEE ] &) BRI RERD L
CHIbNTWE T, [(HKFED) . W, iHFH) LI ERDIEFICHEECCT, flxiX, THE
FOFHA | 1X an eyewitness account & R L £ 9, hoERFLICOWT, @ amount (X [E], @
announcement (¥ [F% ], @ achievement (I [ ] T,

QMR : (3] & \vHEWD account . take ~ into account (~%ZJEIC AN %) £ on
account of ~ (~DHET) Vot HELAMGECHDONE T, KA GEREZFROLEE RO T, X
IRICIG U ClY) Bk 2 R 3 2 e ko H g 4,

48.
@

(%3]
JHiZh [workplace]) (&, [R5 &) BEW®RoAGE T, ALMEH SN TLEEEZ 3 2 B E,
HELWEAT7 4 ARLEZ0b0RIEL 3, Hlx i, [PE iSRS 13 apleasant workplace
environment & R L £, E RO [EFHE] 13 workload, @ [F @& | 13 worker, @ [{E%
%] 1% workshop T3, Z#5134eT work ICBE T 2 HiGEA 0T, BEALZAVWLIICLEL X9,
®#R : workplace 13, work (ftg%) & place (5T 3latrb X - EAEHAEF T, X5y [
HOB] #EWRLE T,

49.
BE

(#25%]

[~%FHET 2. #ffFT 2] &0 BERICKRDILVHEEGEIZ®D organize TF, 4 XV b LiEH) 7 &
. DEEFEZLUERRNICEL® 2L 2ELE T, fIxIE [»5—7 4 —%5HHT 2] 1%
organize a party & KL £, oERFIco T, D originate 12 [TAE 2. L %], @
overlook 13 [~%Z R L 4], @order 13 [~%2FXT 2, @S+ 5] LWHEKRTT,

QMR : organize 1. [~ZMMT 2. LT 2] LI ERLFH L9, 4FIE organization
(fHF%. [EfR) <3, GBI T48E. EE] 2EW% T 2 organ TH Y. [HHo 2 HREN e 2k~ L
FLeOETE] LI A A=V ERoTET,



50.
;
(#7351)
Jedidh lairline] (3. [HiZERth] w5 BWROLGFETE, RITHEEZEo TACEY ZER Y — v X%
Rt T 2 AR L 30 Bl X, TELAZEatt] 13 alow-costairline & KB L ¥ 37, FERED
[RAT#% ] 13 airplane *° plane. @ [Z2# ] (3 airport, @ [fiZ=f# ] 13 airmail % air freight T
T INH IR THIEREOHELR DT, REALZVE I ICEMICEZEL £ 9,
QMR : airline 1%, air (D) & line (B, &th) BHAADI o FETT




